POLICY Board of Trustees ‑ Montgomery College
31002

Chapter:
Personnel
Modification No.  046  
Subject:
Hate/Violence Activity

I.
Montgomery College is committed to maintaining an educational and employment environment free from ethnic, cultural and racial hostility, violence, or harassment.  Further, the College encourages a climate of mutual respect among its many diverse individuals and groups that make up the College and Montgomery County community.  The College condemns any and all hate/violence activities, including those acts based upon such personal attributes as race, color, religion, national origin, age, disability, gender, sexual orientation, veteran of the Vietnam era status, and/or identity as a veteran with a disability, or on any other basis, to the extent they are not covered in this Policy.

II.
Montgomery College is a learning community that encourages freedom of thought and expression which maintains civility in the meaningful exchange of ideas.  The College’s employees and students are encouraged to be the voices and examples of reason and understanding in maintaining community, mutual respect and civility which are consistent with the mission and goals of the institution.

III.
The President is authorized to support efforts in this area, including governmental, private and individual efforts; to make certain that any individuals who conduct such activities on any of the campuses or at any facility used by the College, at College sponsored activities, or during the execution of College‑related business are subject to appropriate disciplinary action including dismissal if they are College students or employee, and/or referred to appropriate authorities for prosecution to the fullest extent of the law; and to establish procedures to implement this policy.

Board Approval: September 21, 1987; September 18, 1990; February 16, 1998.
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PROCEDURE ‑ Montgomery College
31002CP

Chapter:
Personnel 
Modification No.  050  

Subject:
Hate/Violence Activity

I.
General

Any person, including but not limited to an employee, student, facility user, or visitor, who performs acts considered within the purview of hate/violence activities, who conducts or attempts to conduct hate/violence activities and/or encourages, participates in, or assists in hate/violence activities shall be subject to disciplinary action including dismissal and/or referred to appropriate authorities for prosecution to the fullest extent of the law.

II.
Definition 


Hate/violence activities include but are not limited to:


A.
Activities which involve the destruction of, injury to, defacement of, or molestation of any person or any real or personal property with the intent of intimidating or attempting to intimidate any person because of such personal attributes as race, color, religion, national origin, age, disability, gender, sexual orientation, veteran of the Vietnam era, and/or identity as a veteran with a disability, or any other basis; and/or


B.
Burning, or causing to be burned, any religious symbol or simulation thereof without the express consent of the College or the owner of the property which is the site of the burning if other than the College, and without prior notification to the serving fire department.

III.
Procedures

A.
Any person, including but not limited to an employee, student, facility user, or visitor, who conducts such activities on any of the campuses or at any facility used by the College, at College sponsored activities, or during the execution of College‑related business shall be subject to administrative disciplinary action including dismissal and/or referred to appropriate authorities for prosecution to the fullest extent of the law.

B. Hate/violence activity by a student at College sponsored activities, on or off campus, as defined in the Student Conduct Code, is a violation of College policy and procedure subject to administrative disciplinary action under the Student Code of Conduct.  Such hate/violence activity shall be immediately reported to the appropriate College personnel and external agencies, which includes the Dean of Student Development and the Director of Equity and Diversity.
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C.  Hate/violence activity by an employee, on property owned, operated, maintained, leased or used by the College, at College sponsored activities, during the execution of College‑related business, or in a manner related to employment at the College, is a violation of College policy and procedure and subject to appropriate disciplinary action under the College's personnel policies and procedures, up to and including dismissal.  Such hate/violence activity shall be immediately reported to the Safety and Security Manager who must immediately notify the immediate supervisor and other College personnel as appropriate.


D.
Hate/violence activity by a person other than a student or employee  shall be immediately reported to the Safety and Security Manager who shall immediately initiate appropriate administrative proceedings, which could include referral to appropriate authorities for prosecution to the fullest extent of the law.


E.
Nothing contained in these procedures shall preclude the College from pursuing any and all other remedies available at law and equity, including but not limited to reporting the activity to appropriate governmental legal authorities, and all such rights and remedies are specifically reserved.

Administrative Approval:  September 21, 1987; September 18, 1990; February 16, 1998;

July 15, 1999.
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